
Capital & 
Operational 

Referenda 

HIGHLIGHTED TOPICS:
DPI UPDATE

Get updates on DPI reporting, 
auditor compliance with DPI 
regulatory requirements and 
other information affecting 

2023-2024 audits

GASB UPDATE  

Get an overview of the upcoming 
GASB standards and their impact 

for school district auditors

RECENT TRENDS IN WISCONSIN 
SCHOOL FINANCE

Learn about the revenue sources school 
districts can utilize under revenue limits 
and the state biennial budget, as well 
as using referendum-approved dollars 

to balance operating budgets

WEDNESDAY, MAY 22  |  WICPA OFFICE & WICPA CPE LIVESTREAM

2024 WICPA SCHOOL DISTRICT 
AUDIT CONFERENCE
YOUR SOURCE FOR KEY UPDATES & INSIGHTS ON TIMELY ISSUES



M AT E R I A L S  AT  A  G L A N C E

VIEW THOUSANDS OF ADDITIONAL IN-PERSON AND 
ONLINE CPE OPPORTUNITIES AT WICPA.ORG/CPECATALOG

The following materials are from the morning sessions of 

the 2024 WICPA School District Audit Conference held on 

Wednesday, May 22, including:

• DPI Update Part I

• DPI Update Part II

• GASB Update

2024 WICPA SCHOOL DISTRICT 
AUDIT CONFERENCE



Scan the QR code or visit wicpa.org/GolfOuting to register.

2024 WICPA

GOLF OUTING
FRIDAY, SEPT. 20 – Ironwood Golf Course, Sussex

SCHEDULE
8:30 a.m.
Registration & Breakfast

9:00 a.m.
Practice Greens
& Driving Range

10:00 a.m.
Shotgun Start

4:00 p.m.
Reception & Appetizers

4-PERSON SCRAMBLE
$95 per Golfer
$380 per Foursome

HOLE & EVENT PRIZES
$1,000+ in Drawing Prizes
$500+ in Individual Prizes
$500+ in Team Prizes
$500 Inside the Circle Contest

REGISTRATION INCLUDES
18 Holes of Golf With Cart
Practice Greens & Driving Range
Continental Breakfast & Lunch
Beverage Vouchers
Hole & Event Contests
Entry in Prize Drawings

https://www.wicpa.org/cpe/catalog/100823RF:golf-outing


Whether you’re looking for a new career or a new 

employee, the WICPA’s Career Center can help you make 

the most of your search.

Post Job Openings   l   Upload Your Resume   l   Apply For Jobs

WICPA
Career Center

Find or post a job today at wicpa.org/CareerCenter.



Connect with thousands of fellow members now at wicpa.org/connect

• Network with peers and grow your contact 
list using the member directory of more 
than 7,000 members.

• Post questions to find out from fellow 
members who have the expertise or may 
have been in the same situation.

• Personalize your profile by adding your 
interests, education, experience, honors 
and even your photo.

• Contribute and download resources such 
as documents, whitepapers, articles, 
reports, guides and more.

• Share your knowledge and expertise by 
answering questions and offering your 
insights and ideas to fellow members.

• Customize your experience with controls 
for profile visibility, discussion signatures, 
notifications and more.

Let’s make
the connection.

As a WICPA member, you already have a profile on WICPA Connect.
Simply go to wicpa.org/connect and sign in using your existing website login information.

A GREAT WAY FOR WICPA MEMBERS 
TO COLLABORATE

WICPA Connect is your exclusive members-only networking and knowledge
base designed to connect you with WICPA members and resources.



8:10 – 9:20 a.m.

DPI Update Part I 
9:30 - 10:40 a.m. 
DPI Update Part II
Matt Baier, Fiscal Data Coordinator, Wisconsin Department 
of Public Instruction

Olivia Bernitt, School Finance Auditor, Wisconsin Department  
of Public Instruction  
 
James Rhinerson, CPA, CMA, CGFM, School Finance Auditor, 
Wisconsin Department of Public Instruction
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DPI Update

School District Auditor Conference

Olivia Bernitt, School Finance Auditor
Jennifer Buros, SFS Assistant Director

May 2024

DPI Update Agenda
• State Audit Manual & Program Updates
• GAAP to Regulatory Departures
• Federal Single Audit Updates
• Common Audit Findings
• Annual Report Review Process
• Debt Schedule Updates/Debt Entries
• Revenue Limit/Equalization Aid Worksheets
• Membership Audit
• Due Dates
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AUDIT MANUAL & PROGRAM UPDATES

Audit Manual

• Previously was multiple webpages. Updated in FY21 to be one 

webpage with all programs compiled into one document

• DOA update SSAG for FY24 so there may be more significant 

changes coming in future years
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Audit Manual Overview
•Dual-purpose document 

• DPI appendix to the State Single Audit Guidelines 

• Establishes auditing and program-specific compliance 
requirements for WI Public School Districts, CESAs, 
CCDEBs, and independently authorized charter schools 
that receive funding from the DPI but do not meet the 
single audit federal expenditure threshold.

State Single Audit Guidelines - Updates

• Roles and responsibilities of the auditor, auditee, state 

awarding agencies and pass-through entities remain 

relatively similar

• Reorganized to better mirror Uniform Guidance

• Requirement related to federal awards that are outlined in 

Uniform Guidance have been removed
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State Single Audit Guidelines - Updates

• 1.4 Applicability and Type of Audit Required:
1. We have updated the applicability of the State Single Audit Guide to 

reflect awards expended versus received.

2. The amount of state awards expended must be $250,000 or more for 

the Guide to be applicable (previously the guide was applicable to any 

state or federal pass-through awards received).

State Single Audit Guidelines - Updates

• 1.5 Definitions
Definitions have been updated to better reflect the concepts of Uniform 

Guidance and to reference the concepts of Uniform Guidance, where 

appropriate.

• 1.6 Additional Review
Added table with known statutory and administrative code provisions.
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State Single Audit Guidelines - Updates

• 3.1 State Major Program Determination
1. We have removed the ability for state awarding agencies to 

automatically designate state programs as state major programs or 

Type A state programs. 

2. We have updated the process for determining state major programs 

using a tiered approach based on total state awards expended, similar 

to the concepts used in Uniform Guidance.

WI School District Audit Manual

• Wisconsin School District Audit Manual is updated every 

year by DPI

• Includes compliance requirements for DPI State Programs

• Includes additional testing procedures including Compliance 

with State Statutes, Community Service Program and 

Employee Benefit Trust Fund Program
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WI School District Audit Manual

• No Valid License testing in special education program 

was moved from the auditor’s responsibility to the 

district’s responsibility.

• If the program is tested, this should be reviewed during 

the audit but not required to be submitted each year.

Updates – State Major Program Determination

• Audits in accordance with SSAG
• Risk-based approach outlined in SSAG Section 3.4 applied to all state

funding to identify state major programs.

• Audits in accordance with WI School District Audit Manual
• Risk-based approach outlined in SSAG Section 3.4 should be applied

to the DPI funding to identify state major programs.

• No longer any Type A or Designated Major programs.
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FS Due Date and Reporting Package

•Audited Financial Statement Due Date
• December 15th of each year.

•Reporting Package
• All documents should be unencrypted, unlocked and in a 

text-searchable PDF format.

GAAP TO 
REGULATORY DEPARTURES
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GAAP to Regulatory Departures
• Auditor submits reports no later than the last

Friday before September 15th.

• District submits the reports no later than the
following Friday.

GAAP to Regulatory Departures
• The DPI reports should be in accordance with modified accrual GAAP except for DPI specified

regulatory departures.
• Auditor Fund Balance Report should show the GAAP to Regulatory difference

• Aid Certification also reports the regulatory balances as it must tie to the District’s books
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GAAP to Regulatory Departures

Current DPI approved GAAP to regulatory departures:

∙ For regulatory purposes, districts are allowed to record bid premiums in excess of the
current year debt service payments for the issue generating the bid premium as a
liability in account 816900 in the year of receipt. The bid premium must be recognized
in Source 968 in the subsequent year.

∙ For regulatory purposes, Districts may consider cash transfers to sinking funds as debt
expenditures in the year of the transfer only for Q-Bonds issued from 2008 to 2011.

GAAP to Regulatory Departures
Current DPI approved GAAP to regulatory departures:

∙ For regulatory purposes, grant revenue from the DPI received after the period of
availability must be recorded as revenue in the fiscal year of the audit rather than a
deferred inflow of resources.

∙ Unique accounting circumstances discussed and approved by the DPI. Please contact
a School Financial Services Team Auditor prior to reporting GAAP to Regulatory
Departures not included on the list.
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GAAP to Regulatory Departures

Previous DPI approved GAAP to regulatory departures:

● The account combinations have been added for FY22. Therefore, this
will no longer be an approved difference:

○ Unrealized gains and losses were not allowable account
combinations in the governmental funds in the WUFAR. For
regulatory purposes, the districts would record a departure for not
recording governmental funds unrealized gains and losses.

FEDERAL SINGLE AUDIT UPDATES
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Federal Single Audit Guidelines

• Required for Non-Federal entities that expend 
$750,000 or more in a fiscal year in federal awards

• An audit of federal funds conducted in accordance with 
Uniform Grant Guidance  (UGG) to provide assurance to 
the federal granting agencies that the funds are in 
compliance (2 CFR Part 200)

• Office of Management and Budget (OMB) compliance 
supplement details compliance requirements

Approved Changes to UGG

• Released on April 4, 2024

• Updated compliance supplement expected end of May 2024

• Effective October 1, 2024

• Audit year start date after October 1, 2024

• May have grants under old guidance and new guidance in 1 year

• Changes should be prospective for items like equipment threshold
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Approved Changes to UGG

• Increasing Single Audit Threshold from $750,000 to 
$1,000,000

• Increasing equipment capitalization threshold from $5,000 per 
unit to $10,000 per unit

• Increasing the de minimus indirect cost rate from 10% to 15%

• Increasing the Modified Total Direct Costs (MTDC) from 
$25,000 to $50,000

Approved Changes to UGG

• Addition and revision of definitions

• Updating term ‘non-federal entity’ to ‘recipient’ and 
‘subrecipient’

• Revising areas of the cost principals including clarification of 
pension and post-retirement health plans

• Revising the template text for a Notice of Funding Opportunity 
(NOFO)
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Federal Funds not through DPI
Emergency Connectivity Fund (Source 791)

• Through FCC, administered by USAC.
• Part of ARPA Act of 2021
• Eligible for Single Audit

Department of Administration 
• Governor’s CRF Funds
• Back to School Supplemental Aid
• Get Kids Ahead
• None of these are eligible for Federal Single audit per DOA

COMMON AUDIT 
FINDINGS
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2022-23 Federal Audit Findings

•26 Child Nutrition Cluster (42 in 21-22)

•18 ESSER/GEER  (25 in 21-22)

•3 IDEA (6 in 21-22)

2022-23 State Audit Findings

• 20 Pupil Transportation Aid (39 in 21-22)

• 5 Special Education and School Age Parents 
(34 in 21-22)

• 2 Community Service (0 in 21-22)

• 3 Common School Library Fund (0 in 21-22)
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2022-23 Financial Statement Findings

• Financial Statement Preparation
• 277  Findings  (285 in 21-22)

• Segregation of Duties
• 247 Findings (255 in 21-22)

•Material Audit Adjustments
• 117 Findings (113 in 21-22)

2022-23 Financial Statement Findings

•Cash Reconciliation
• 19 Findings  (21 in 21-22)

• SEFA Preparation
• 29 Findings (21 in 21-22)

•Other
• 29 Findings  (15 Actuals over budget, 14 Misc.)
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ANNUAL REPORT & 
FINANCIAL STATEMENT 

REVIEW ITEMS

DPI Process of Review

• Snapshots of the data pushed to WDF will be pulled 
into WiSFiP for our review.

• Addendum completed by districts in WDF

• Reviewed by DPI in WiSFiP

• If changes are required, they will be required to be 
made on the district’s books and the data repushed



17

Annual Report Reviews

• DPI Auditors review specific funds, addenda, etc. during 
our review of the Annual Reports. 

• Items followed up on:
• Lack of detail or unclear description in addenda
• Items coded to the incorrect WUFAR account
• Fund 73: ADC, IRS, 218 = 951+953

Financial Statement Review

•During our review of the financial statements, we tie out 
the amounts in the Fund Statements Fund Balance column 
in the Fund Balance Report.

• The district and auditor will be contacted for variances. 
Changes may need to occur.
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Financial Statement Review

•Common causes for differences between the audited 
financial statements and Fund Balance Report:

• Entries made by district not reported to auditors,

• Entries made by auditors not reported to districts, and

• Immaterial changes found during our review of the annual 
report.

Reporting Late Changes
• All reports are closed for the October 15th Aid 

Certification from approximately October 1st to 
October 15th.

• The Annual Report and any unapproved reports 
reopen for necessary changes after October 15th.

• The Annual Report remains open until the DPI audit 
process is complete.
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Reporting Late Changes

• District or auditor entries made after the original 
submissions are required to be made in the books 
and the data repushed to WDF.

• Entries should NOT be made to fund balance on the 
districts books in most circumstances.

• Accounts used should be compliant with WUFAR.

DEBT SCHEDULE UPDATES/DEBT ENTRIES
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Debt Schedules

• Schedules have been moved to WiSFiP
• Debt schedules must be updated in WiSFiP within 

10 days of any changes
• Sample journal entries and a BAN issuance and 

refinancing example can be found on our website
Accounting Issues and Coding Examples

Debt Schedules
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Debt in WiSFiP

• 08B Balances were only entered in the Auditor Fund 
Balance report for FY 22-23.

• In FY 23-24 Districts will be able to enter these amounts in 
during the District Aid Certification.

• They will then pull into the Auditor Fund Balance report in 
the “District” column.

• Validations for debt schedule and debt balance checks will 
be in place for FY 23-24.

Debt Issuance Entries

• Proceeds entered into Fund 49
• GO Notes, BANs, NANs: Source 873
• State Trust Fund Loans: Source 874
• GO Bonds: Source 875

• Closing costs, premiums, discounts, etc. are coded to 
the Debt Service Funds (38 non referendum or 39 
referendum)
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Debt Defeasance Entries

• Removes a portion of remaining debt as a liability using levied 
cash on hand to make a prepayment.

• Coded to Debt Service Funds (38/39)
• Defeased principal and interest payments are added to the debt 

schedule when the defeasance occurs.
• Future payments should be adjusted based on the updated 

schedule.
• Debt balance should equal zero at the end.

Debt Refinancing Entries

• New debt issuance for the refinancing is coded in the 
Debt Service Funds (38/39) in source 800s.

• Refinancing related expenditures are coded to function 
282000.

• If the refinancing has any funds provided by the district 
outside of the refinancing (levied funds, investment 
earnings), those are coded to function 281000
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Debt Refinancing Entries

• Original debt schedule should have refinanced 
principal and interest coded to refinancing columns.

• New issue is created for the refinanced debt.
• Refinancing needs to tie out

Fund 38 and Fund 39

Fund 38
• Transactions for debt issued 

without referendum 
approval.

• Within the Revenue Limit.

Fund 39
• Transactions for debt issued 

with referendum approval.

• Outside the Revenue Limit.

• Remaining funds transferred 
from Fund 39 to Fund 10 
will receive a revenue limit 
penalty equal to the amount 
transferred.
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REVENUE LIMIT/EQUALIZATION AID 
WORKSHEETS

Revenue Limit
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What is within Revenue Limits?
⮚ Regulates Revenues for Funds 10, 38 and 41
⮚ General Fund (10)
⮚ Property Tax Levy
⮚ General State Aid
⮚ Computer Aid

⮚ Non-Referendum Debt Service Fund (38)
⮚ Property Tax Levy

⮚ Capital Projects Fund (41)
⮚ Property Tax Levy

What is outside the Revenue Limit?
⮚ Categorical Aids (Special Education, Per Pupil Aid, Library, 

Transportation, AGR, Sparsity, etc.)

⮚ State and Federal Grants

⮚ Student Fees, Gate Receipts, and Donations

⮚ Tax Levy for Referendum Approved Debt Service Fund (39)

⮚ Tax Levy for Community Service Fund (80) 
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Line 1: Base Revenue

Lines 2 & 6 and Per Pupil Aid
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Build the Base Revenue Per Member

Determine Recurring Exemptions
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Determine Non-Recurring Exemptions

Determine the Levy
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Determine the Levy

Tax Levy Report (former PI-401)
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Equalization Aid
What affects the amount of a district’s Equalization Aid?
⮚ District Factors (Prior Year Audited)
⮚ Shared cost
⮚ Membership 
⮚ Equalized property value 

⮚ State Factors
⮚ Cost ceilings
⮚ Guaranteed valuations per member
⮚ Amount of funding the State puts into the formula 

What is Shared Cost?

Shared Cost was developed to be used in the Equalization Aid computation and 
captures ONLY certain elements of the General (10) and Debt Service (38 and 
39) Funds.

Shared Cost can be defined as the district expenditures for which the district 
has no other revenues except for local Property Tax and Equalization Aid. 

Determine Shared Cost for the General Fund by starting with the total General 
Fund expenditures and remove from those expenditures the dollar amount of 
all the revenues EXCEPT for Property Tax and Equalization Aid.
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Part A: Prior Year Audited Membership

Part B: Deductible Receipts



32

Part C: Net Cost of General Fund

Part D: Net Cost of Debt Service
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Part E: Shared Cost

Part E: Shared Cost & Part F: EQ Property Value
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Part G: Equalization Aid by Tier

Part H: EQ Aid & Part I: SA, Inter, and Intra
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MEMBERSHIP AUDITS

Membership Audit Selection Process

• Membership Audits are required by State Statute for at 
least 25% of districts each year

• Selected randomly, PY membership audit findings, late 
pupil counts or PY summer school fee issues

• Districts are notified the first week of February
• Membership Audits are due May 1st
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Membership Audits

• DPI releases the membership audit program and report 
sample

• Obtain count documentation and compare it to the PI-
1563, review count procedures, review reconciliation 
for completion and accuracy, test sample of pupils, test 
summer school and related fees (if applicable)

Pupil Count Reconciliation

• Pupil Count Reconciliation is required each year, even if 
the district is not selected for audit

• Reconciles the September Count to the January Count
• If the district receives a finding for not completing the 

reconciliation, they will automatically be selected for 
membership the following year.
Pupil Count Reconciliation Online Course
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Pupil Count Reconciliation

• If the district has not prepared the reconciliation prior to the audit, it
is required to be prepared during the audit process, and a finding
indicating that the reconciliation was not prepared by the district
prior to the audit should be disclosed in Attachment 2 of the
membership audit report.

• If the reconciliation was prepared prior to the audit but there were
significant errors that had to be corrected as part of the audit, a
finding indicating that the district prepared the reconciliation, but
significant errors were corrected during the audit should be disclosed
in Attachment 2 of the membership audit report.

Membership Audits
• All changes made after the listing has been posted show in 

the system as an Audit Change and should be reported in 
Attachment 2 as such, even if it was made prior to the start 
of the audit.

• Changes in Attachment 2 should tie to Attachments 1 and 3 
pulled out of SAFR.

• Summer School changes must be made by the district in 
SAFR and not just noted in Attachment 4.
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Membership Audits

DUE DATES
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DPI Auditor Timeline
• End of August/Early September:

District submits District Aid Certification
DPI reviews District Aid Certification

• Friday on or Before September 15th:
Auditors submit Auditor Aid Certification and Fund Balance Reports
DPI reviews Auditor Reports

• Following Friday:
District submits Annual Report

• October 15th Aid is calculated

DPI Auditor Timeline
• October through November:

DPI reviews District Annual Reports

• End of November/Early December:
DPI Auditors reach out to Districts with Annual Report questions

• December 15th:
District Audited Financial Statements are due

• January through March:
DPI completed Audited Financial Statement Reviews and contacts Districts

• Goal: March 31st Fiscal Year Data is Finalized
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Financial Statement Submission
• Submit by email to dpiauditreports@dpi.wi.gov

• Please include the following:

• Audited Financial Statements (SEARCHABLE DOCUMENT)
• Single Audits Reports, if issued separately
• Corrective Actions Plans, if applicable
• Communication with Those Charged with Governance when “Other 

Matters” are included
• Management Letters, if applicable

• DO NOT send Data Collection Forms to DPI

Timely Reporting to DPI Impacts Us All

• Late submission of WiSFiP 

reports

• Late submission of audited 

financial statements

• Late submission of Actuarial 

studies
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Peer Review Letters

• Peer review letters
• SFS team reviews firm peer review letters

• Please send any updated peer review letters as soon as available

• DPIauditreports@dpi.wi.gov

Questions? Comments?

Subscribe to Auditor Listserv
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Contact Information

Olivia Bernitt
SFS Auditor

olivia.bernitt@dpi.wi.gov
608-261-2137

Kelly Bolin
SFS Auditor

kelly.bolin@dpi.wi.gov
608-266-3892

James Rhinerson, CPA, CMA
SFS Auditor

james.rhinerson@dpi.wi.gov
608-266-7692

Jennifer Buros, CPA
SFS Assistant Director

Jennifer.Buros@dpi.wi.gov
608-266-1966

General Contact Information
https://dpi.wi.gov/sfs

DPIfin@dpi.wi.gov
608-267-9114

WISEdata Finance and 
Financial Reporting for ICS

Matt Baier, School Financial Services
WI CPA - School District Audit Conference
May 2024
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What is WISEdata Finance?

• Vendors pull the current Wisconsin Uniform Financial 
Accounting Requirements (WUFAR) Chart of Accounts 
(COA) from DPI

• District crosswalks ledger to a Local COA in WUFAR and 
pushes data to WDF

• The Local detail COA rolls up to the required DPI COA level

• District pushes financial data as three sets of data: Local 
Accounts, Budget Amounts and Actual Amounts

Mindset Shift: WISEdata Finance
Data submissions in WISEdata Finance are point-in-time looks, and it helps to think about data 
validations more as bringing issues to your attention than giving you a list of errors to clear

“Doing the report”
will mean pushing 

clean data

Fixing your books and 
pushing that data to 
WDF is how you fix 

your reporting
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Dramatic Transition

What do all of these things have in 
common?

The Wisconsin Uniform Financial Accounting 
Requirements.

WUFAR
(pronounced wuh-fer)

WUFAR is KEY

Simplified and flexible chart of accounts - ensures adherence to state and federal 
financial reporting requirements, and gives LEAs the ability to segregate and 
group accounts.

Revisions to WUFAR are done on at least a yearly basis to address needed 
changes, fix errors, or adhere to requirements under GAAP and GASB.

DPI Chart of Accounts integrated by the vendor.  Ensure your local accounts 
account for changes to WUFAR and the DPI COA so accounts roll up correctly.
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DPI needs a uniform system for reporting LEA activity for:

❖Reporting purposes (both state and federal)

❖Calculating general and categorical aid

❖Determining compliance with federal regulations

❖Comparing activity between LEAs

❖ State budget building

❖Ensuring compliance with Uniform Grant Guidance requirements to 

track federal grant expenditures

Why WUFAR?

WUFAR meets requirements under 
Generally Accepted Accounting 

Principles (GAAP) and Governmental 
Accounting Standards Board (GASB) 

which apply to all state and local 
governments.

GAAP & GASB
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This sequence is what you would normally see when looking at an expense report.

WUFAR Sequence of Dimensions

Object or 
Source Function ProjectFund Location

WUFAR Account Sequence

Fund – Type – Location – Object/Source – Function - Project

A WUFAR account is a sequence of 
dimensions:

10 E 120 111 122150 141
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•WUFAR dimensions “roll 
up” from lower detail levels 
to higher summary levels

•A zero means “this includes
anything at a lower level
with a digit here”

100000 Instruction

120000 Regular Curriculum

122000 English Language

122100 Language Skills

122150 Reading Specialist

WUFAR is Hierarchical

• DPI only defines dimensions to a certain 
level

100000 and 120000 are required 
functions
for reporting to DPI

122000 and 122100 are optional
DPI-defined functions for local use

122150 is a locally created function for
an even greater level of detail

100000 Instruction

120000 Regular Curriculum

122000 English Language

122100 Language Skills

122150 Reading Specialist

WUFAR is Hierarchical



48

Chart of Accounts
Vendors mapped the LEA’s detailed accounts to a general umbrella DPI account -
WISEdata Finance displays both the DPI account and the local detailed account. 

ActualBudgetDPI AccountLocal Account

$1,292.13$1,500.0027E-100-410-152000-00027E-100-411-152000-347

$2,563.00$5,000.0027E-100-410-158000-00027E-100-412-158000-019

By using the “mapping” methodology, DPI no longer has to create hundreds of 
accounts every time a new grant is created. 

By collecting the Local Account, DPI’s program areas have access to the level of 
detail necessary to determine compliance with Federal grant regulations. 

Grants and programs managed by DPI get their own project codes

Payments on the Aids Register show the project code
❖ Aids Register WUFAR Codes - https://apps6.dpi.wi.gov/AID/WufarReport

Project Codes
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Local Project Codes

• LEAs can use their own codes for specific projects 

or programs

(e.g. referendum construction,

non-DPI grants)

• 600 and above are reserved for local projects

WUFAR

• Find it on the DPI School Financial 
Services webpage: 
dpi.wi.gov/sfs/finances/wufar/overvie
w

• WUFAR resources updated at least 
yearly, including the manual, summary 
of revisions, and account matrices

• Will transition to Online WUFAR 
module in WiSFiP



50

Account Matrices

• Supplemental charts showing 

allowed account combinations

Allowed combinations 

officially defined in the written 

account dimension 

descriptions

DPI Chart of Accounts
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Validations

Two levels of validation rules at work:
• L1 validations reject your data before it can be stored in our data 

warehouse.  Validation message are triggered when you push data 
to DPI.  Some examples are rejected accounts, invalid school 
codes, etc.

• L2 validations are run on data saved into the data warehouse 
(have passed the L1 validations). Examples include: WUFAR 
mismatches, Amount errors, Project/Program Tag issues

Although validations display in WISEdata Finance, all 
modifications to the data will happen within your SIS.

Landing Page - Validation Summary Panel

Panel has been updated to display count summary for
L1 data validations, L2 data and financial validations,

and Addenda by status.
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L1 Validations

“How can I see if we have rejected accounts?” 

On the WISEdata Finance home screen, scroll down to the panel beneath the Validation Message Summary 
panel, the “Vendor / WISEdata Communication Status” section. There is a yellow box for each school year 
that shows when the WISEdata Finance API received the last submission from your vendor. 

You can click on the box to get details:

Users are redirected to a screen that
shows summary error and success
counts for Account, Budget, and Actual
records.

Additionally the screen will show a
record of all L1 errors logged in the last
30 days.

L2 Validations

“How do I see our 
validations?”

Access through 
Validations menu 
> Validations tab

This screen will list 
all L2 validations 
(data format and 
financial) as of the 
last validation run.
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Current Areas of Focus

L2 Validations
• Review Data Format validations.  These validations indicate 

issues related to COA mapping and should be reconciled.

• Budget and Actual validations are more nuanced and have 
different meaning throughout the year. 

Current Areas of Focus

Data Format Validations - Indicates something is not mapped correctly and may not 
roll up as needed
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L2  Fiscal Validation Types

• Negative Amount

• Fund Transfer

• On Record

• Trial Balance

Negative Amount Validations
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Negative Amount Examples
• 10B-000-000-713200-000 - Accounts Receivable

If this is negative, review activity and see what may need to be reclassified 
to a revenue account. Potential cause one cash receipt may have been 
coded to Accts Recv correctly and the coding was rolled forward for next 
cash receipt which should have been a revenue.

• 10B-000-000-811600-000 - Payroll Withholdings or Fringe Liabilities

Many times this is payroll liabilities where the deductions/benefits should be 
reviewed/updated to ensure correct amounts are being withheld to cover 
the bills paid. Periodic reconciliation of payroll liabilities through the year 
helps a lot in this area. 

Negative Amount Examples
• 10E-000-240-221300-000 - Instructional Staff Training Health Insurance

Cause - Coding change and activity in account after or implicit rate subsidy 
entry

Health Insurance Expense is negative, review implicit rate subsidy entry as it 
should reduce health insurance not push it negative. Also, review account 
activity to see if a wholesale coding change was made and activity 
occurred after which should be to a new account code.

Fix = recode to correct health insurance object account to get the balance to 
zero within your vendor and reupload to WiseData Finance
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Negative Amount Examples
• 10E-000-324-254300-000 - Building Repairs Area - Repairs & Maintenance 

Purchased Service

Cause - Credit from vendor or sale of non-capital object netted against 
expense rather than coded to revenue account

Fix - Reclassify to revenue account (usually Source 861 - Equipment and 
Vehicle Sales) if sale of non-capital object

• If credit from vendor, why is it taking amount negative and investigate. Credit 
shouldn’t exceed the original amount purchased to take the account 
negative.

Negative Amount Examples
• 10E-000-387-219000-000 - Pupil Services Payments to State

Cause - Reimbursement netted against expense 

Fix - Reclassify to the correct revenue account

• 10E-000-450-136000-000 - Tech Ed Items for Resale

Cause - Resale proceeds netted against expense

Fix - Reclassify resale proceeds to Source 262
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Negative Amount Examples

• 10E-000-730-270000-000 - Unemployment Insurance Claim 
Payments

Cause - Unemployment settlement from state netted against 
expense account

Fix - Reclassify settlement to Source 964 (insurance 
settlement) or Source 971 (refund of prior year premiums)

Negative Amount Examples

• 10R-000-280-000000-000 - Interest Revenue

Cause - Unrealized or Realized losses coded to incorrect account

Fix - Reclassify to correct accounts

• 10R-000-295-000000-000 - Summer School Fees

Cause - Summer school expenses netted against revenue account

Fix - Reclassify expenses to correct expense account
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Fund Transfer Validations

• When the transfer into a Fund (Revenue) doesn’t match 
the transfer out of the Fund (Expenditure) it came from

• When the Due to a Fund (812000) doesn’t equal the Due 
from Fund (714000) - fix by running function 714000 
and function 812000 totals in balance sheet detail report, 
comparing and adjusting so they are in alignment

Fund Transfer Examples
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Fund Transfer Examples

Fix - review what the transfer amount between Fund 10 and Fund 27 should 
be and adjust transfer amount to match that. 

Trial Balance Validations

• Revenues minus Expenditures doesn’t equal the 
change in Equity

• Assets don’t equal Liabilities plus Equity



60

Trial Balance Examples

Not quite as simple

Trial Balance Examples
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Trial Balance Examples

Validations Updates

Our areas of focus concerning validations in WISEdata Finance:

• Updated validations to allow a de minimis amount (less than a 
dollar) before triggering

• Determining timeline for activating budget/actual validations 
through fiscal year

• Building more comprehensive views of L1 validation data

• Addiding additional validations as needs identified
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Addenda

• Reporting addenda to collect additional information based 
on accounts and amounts triggered within WISEdata 
Finance.

• Required responses collected through WDF and viewable in 
the Budget and Annual Report in  WiSFiP

• Building addenda into WDF for Common School Fund / 
OPEB contributions

Addenda
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Addenda

Addenda
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Best Practice

We encourage districts to make pushing 
financial data to WISEdata Finance

the last step of the
monthly bank reconciliation

Vendors have the functionality to setup a 
scheduled job to push financial data

WISEdata Finance - FY 2022-23

● Continuing to work with small number of districts to 
complete Aid Certifications and Annual Report

● Issues in Aid Certification/Annual Report transition varied 
from needing to update WUFAR COA, general accounting, 
and vendor integration.

● Special Education reporting completed through the PI-
1505-SE

● Tax Levies, Debt Schedules, and Referenda moved to 
WiSFiP

● ESSA School-Level Reporting updated to utilize WDF data
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WISEdata Finance - FY 2023-24

● Working with districts to submit Budget Reports

● Reporting Referenda for 2024

● Updates to Annual Report to collect Fund Balances including 
Debt Balances

● Additional addenda in WDF for Common School Fund / 
OPEB

● Special Education Annual Report transition

● Transition additional SAFR reports to WiSFiP

Financial Reporting Development Timeline

● ESSA School-Level Reporting

● Special Education Annual Report (replace the PI-1505-SE)

● Public Financial Dashboard

● Transitioning Existing SAFR reports to WiSFiP

● Internal Modules for Aid Runs/Revenue Limits/Reporting

● On-going Maintenance and Enhancements
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WiSFiP - Finance Data Auditor Role

● Added a new role to WISEsecure for WiSFiP: 
Finance Data Auditor

● Provides edit access to Audited Fund Balances and Auditor 
Aid Certification Report

● Provides view-only access to district-complete reports
● Updated Finance Data Administrator (district role) to provide 

view-only access to Auditor reports
● Automatically reassigned auditors to new role

School-Level Reporting

• The report utilizes your financial data to determine district-
level vs. school-level (by school) and federal vs. state/local 
expenditures

• LEAs provide data to define Location and Project Codes

• Allows for much more accurate and streamlined federal 
reporting
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Special Education Annual Report

• Developing the Special Education Annual Report for 2023-24

• DPI is auditing, with stakeholder input, the Fund 27 Chart of 
Accounts as part of the next WUFAR revision

• A majority of the functionality needed to transition this report 
already exists.  LEAs are already pushing local Fund 27 
accounts to DPI

• Creating additional L2 validations in WDF to ensure proper 
Project Code coding for Fund 27

Special Education Annual Report

Beyond your Fund 27 actual accounts by Project, the report will 
include:

• Addenda to track SPED grant payments into and out of the 
LEA

• Validations to ensure school mental health personnel costs 
meet proration requirements from Act 221

• Reports detailing aid estimates, grant reconciliation, year-to-
year comparisons
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Fund 27 Chart of Accounts

WISEgrants and WISEdata Finance

Tracking of federal expenditures and revenue by Project codes 
aid in ensuring accurate claiming of allowable costs and help 
streamline program and fiscal monitoring of federal programs.

We are continuing to work on aligning WISEgrants WUFAR 
accounts to align with WISEdata Finance and the DPI COA.

Federal grants management requires additional levels of details, 
scrutiny, and compliance which would prevent any ‘full’ 
automation of grant budgeting and claiming.
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Contact Us

For WISEdata Finance questions visit DPI's WISEsupport 
page to submit a help ticket
https://dpi.wi.gov/wisedata/help/request

General SFS questions: dpifin@dpi.wi.gov

Matt’s Booking page: 
https://outlook.office365.com/owa/calendar/MatthewBaier@WIDPIPRD.onmicrosoft.com/bookings/



10:50 – 11:40 a.m.

GASB Update
Ethan Hoffman, CPA, Senior Accountant, State & Local 
Government, KerberRose

David Minch, CPA, Senior Manager, State & Local 
Government, KerberRose
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GASB Update

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB Update – New Standards
GASB 100, Accounting Changes and Error Corrections – an 
amendment of GASB 62 (fiscal years beginning after June 15, 2023)

GASB 101, Compensated Absences (fiscal years beginning after 
December 15, 2023)

GASB 102, Certain Risk Disclosures (fiscal years beginning after June 
15, 2024)
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 100 – Accounting Changes and Error Corrections 

Effective for fiscal years beginning after June 15, 2023
New requirements and clarifications for three types of accounting changes 
and the correction of errors
• Recognition and Display
• Note Disclosure
• Required Supplementary Information and Supplementary Information

Scope excludes first-time adoption of GAAP financial reporting framework

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 100 – Accounting Changes and Error Corrections 

Nature of Changes
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 100 – Accounting Changes and Error Corrections 

How do we handle the changes?

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 100 – Accounting Changes and Error Corrections 

Application of an accounting principle to transactions or other events of a 
similar type that’s different from the previously applied principle
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

Correction of Errors - Explanation 

Previously issued financial statements contained errors due to (one or More) 
items:
• Mathematical miscalculations
• Misapplication of accounting principles
• Oversight or misuse of fact that –

• Are about conditions that existed as of the financial statement date
• Themselves existed at the time the financial statements were issued
• Could reasonably be expected to have  been obtained and taken into account before 

the financial statements were issued

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

Corrections of Errors – Recognition and Display

• Retroactive
• Single-period financial statements

• Restate beginning position of the cumulative effect

• Comparative financial statements
• Restate financial statements for all periods presented and –
• Restate beginning position of first period restated for any cumulative effect
• No exception for practicality
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

Display in the Financial Statements

Display the aggregate amount of adjustments to and restatements of
beginning net position, fund balance or fund net position for each reporting
unit (each column)

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

Reclassifications in Financial statements

Changes in accounting principles that do not affect beginning position, but 
require reclassification -

• Disclose nature of change
• For comparative financial statements, reclassify for all prior periods 

presented, if practicable 

Error corrections that do not affect beginning position, but require 
reclassification -

• Disclose nature of change
• For comparative financial statements, reclassify for all prior periods presented, if 

practicable 
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 100 – Accounting Changes and Error Corrections 

Disclosures

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

Note Disclosures
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

Note Disclosures

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

Required (RSI) and Other Supplementary Information (SI)



8

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Current Guidance

Definition:

GASB Statement 16 defined compensated absences in paragraph 1 as
“absences for which employees will be paid, such as vacation, sick leave and
sabbatical leave.”

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Why the change?

• Lack of guidance for certain types of leave
• Statement 16 differentiated between vacation and sick leave

• Inconsistent application of standards
• Changes to the conceptual framework since the issuance of the existing 

guidance 
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Effective for fiscal years beginning after December 15, 2023

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

New Definition

A compensated absence is (a) leave that employees receive for time off with
pay, (b) leave for which employees receive payment upon termination of
employment, or (c) leave for which employees receive settlement through
other means, such as conversion to postemployment benefits. Compensated
absences generally do not have a set payment schedule. Examples of
compensated absences include vacation leave, sick leave, paid time off
(PTO), holidays, parental leave, bereavement leave, and certain types of
sabbatical leave.
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Examples of leave (recognition rules differ)
o Vacation (annual) leave
o Sick leave
o Paid time off
o Holidays
o Parental leave
o Bereavement leave
o Military leave
o Jury duty
o Unrestricted sabbatical leave 

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Recognition Criteria – General Rule

Recognize a liability for leave and associated salary-related payments when 
leave is earned (economic resources measurement focus/accrual basis of 
accounting

• Salary-related payments – Employer share of payroll taxes; employer contributions to 
a defined contribution plan, etc.

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Exceptions to the General Rule 
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Measurement

Unused leave expected to be used or settled x pay-rate at end of period
+
Salary-related payments x applicate rates at end of period
= 
Compensated Absence Liability 

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Clarification on Measurement

• If it is more likely than not that some leave will be paid at a different rate, 
use that rate to measure that portion of the liability at period end

• With leave sharing pools, use estimated pay rate of all employees that 
participate

• Leave paid by noncash means, other than conversion to pension/OPEB 
defined benefits, use the amount more likely than not to be settled

• Changes in future periods due to increases in applicable rates are 
recognized in the period of the change
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Key Change 
• Previously only accrued for time paid at termination
• Now must perform an analysis to determine how much of the employees’ 

leave balances at year end are MORE LIKLEY THAN NOT to be used as 
time off in future reporting periods

• “More likely than not” = Likelihood greater than 50%

• Example – sick leave is earned and accrued by employees, but unused 
leave is not paid out at termination

• Some of the leave should be reported as a compensated absence liability at fiscal year 
end (the estimated amount of unused sick leave balances that are more likely than not 
to be used as time off in future reporting periods)

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Things to consider when developing estimates:
• Employment policies
• Whether the leave that has been earned will become eligible to be used or 

paid out in the future
• Historical information about leave usage patterns
• Information about current and expected future eligibility
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Factors to Consider in the Estimation
• Understand the policies and trends
• Collect relevant historical information

• Average days used annually by employees over recent years
• Average days paid out to terminated employees
• Average remaining service life of employee base
• Average total years of service at termination
• Consider sampling employees

• Clearly document your approach!

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Sabbatical Leave
Sabbatical leave meets the criteria for recognition as a compensated absences
liability if an employee is not required to perform any significant duties for the
government during the sabbatical (unrestricted sabbatical leave). If the employee is
required to perform duties of a different nature for the government during the
sabbatical (ex, research instead of teaching), the sabbatical is not a compensated
absence. Unrestricted sabbatical leave also accumulates when there is a minimum
service period. (if a specific number years of service is required to be eligible for
unrestricted sabbatical leave, then leave accumulates over that number of years)

Will need to evaluate whether unrestricted sabbatical leave is more likely than not
to be paid. Need to consider if employee will remain employed long enough and
the likelihood the unrestricted sabbatical leave will be taken.
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Recognition in Governmental Funds
• No change from current recognition
• Recognize expenditures when due and payable
• For the portion of compensated absences used, but not yet paid as of fiscal 

year end, liability may be reported with salaries payable

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Note Disclosures
In the long-term liability disclosure:
• Report as either: separate increases and decreases during the period OR a 

net increase or net decrease for the period, indicating that it is a net 
amount

• Continue to disclose amounts estimated to be due within one year
• No longer required to disclose which governmental funds have typically 

been used to liquidate compensated absences
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Note Disclosure Example

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Note Disclosure Example
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Long-term liability disclosure

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Change in Accounting Principle
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences - Examples

Paid time off (PTO) that is earned each month, carries 
over without limits at the end of the fiscal year, and for 
which any unused leave is paid upon termination of 
employment.

Included
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences - Examples

Sick leave that is earned each month and carries over 
without limits at the end of the fiscal year, but any 
unused leave is not paid upon termination of 
employment.

Potentially Included – need to evaluate 

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences - Examples

Sick leave that is earned each month, does not carry over 
at the end of the fiscal year, and is not paid upon 
termination of employment.

Not Included
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences - Examples

Holidays 
Parental Leave
Military Leave

Potentially Included

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 101 – Compensated Absences

• No expected major changes to vacation, which is typically paid out upon 
termination

• Sick leave that accrues and does not have a payout mechanism will result 
in a liability – for the amount more likely than not to be used in a future 
period

• Remember to accrue a liability for leave that’s dependent on a sporadic 
event (parental leave, military leave) when it commences

• Salary-related payments related to defined benefit pensions or OPEB 
should not be included in the compensated absences liability

• Become familiar with policies
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GASB 102 – Certain Risk Disclosures

Purpose: to identify potential risks in governmental 
environments and develop disclosure requirements 
associated with those risks. These requirements are 
designed to provide users of the financial statements 
with information bout risks related to a governments 
vulnerabilities due to certain concentrations or 
constraints. 

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 102 – Certain Risk Disclosures

This statements defines a concentration as a lack of diversity related to an 
aspect of a significant inflow or outflow of resources. Concentrations can 
include, but are not limited to:
• Employers
• Industries
• Composition of principal inflows of resources
• Workforce covered by collective bargaining agreements
• Providers of financial resources
• Suppliers or material, labor or services
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Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 102 – Certain Risk Disclosures

A constraint is a limitation that is imposed by an external party or by formal 
action of a government’s highest level of decision-making authority.  
Examples to include, but not limited to:
• Limitations on raising revenue
• Limitations on spending
• Limitations on the incurrence of debt
• Mandated spending

Accounting  |  Tax Consulting  |  Business Advisory |  Payroll  |  Quality Control  |  Wealth Management  |  Technology  |  HR Consulting 

GASB 102 – Certain Risk Disclosures

This statements requires disclosure of specific information in the notes to 
the financial statements if the following criteria are met:
• Either a concentration or a constraint is known to the government prior to 

the issuance of the financial statements
• The concentration or constraint makes the reporting unit vulnerable to the 

risk of a substantial impact
• An event or events associated with the concentration or constraint that 

could cause the substantial impact have occurred, have begun to occur, or 
are more likely that not to begin to occur within 12 months of the date the 
financial statements are issued
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GASB 102 – Certain Risk Disclosures

Disclosures should provide sufficient detail to enable users to understand 
the nature of circumstances disclosed and the risk of a substantial impact.
• Description of the concentration or constraint
• Description of each event associated with the concentration or constraint 

that could cause a substantial impact if the event has occurred or has 
begun to occur prior to the issuance of the financial statements

• Description of actions taken by the government prior to the issuance of the 
financial statements to mitigate the risk

Questions?
David Minch, Partner

David.Minch@kerberrose.com

Ethan Hoffman, Senior Auditor
Ethan.Hoffman@kerberrose.com
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