
2024 WICPA BUSINESS & INDUSTRY 
FALL CONFERENCE
YOUR SOURCE FOR KEY UPDATES & INSIGHTS ON TIMELY ISSUES

HIGHLIGHTED TOPICS:
AI USE & ETHICS FOR 

ACCOUNTANTS  
Learn about the transformative 

potential of AI in the 
accounting field and the 

importance of ethical AI use

NAVIGATING THE FUTURE OF 
BENEFITS INSURANCE: TRENDS, 

STRATEGIES & SOLUTIONS  
Find out about the latest marketplace 

trends and innovative strategies in 
benefits insurance 

SOUTHEAST WISCONSIN 
BUSINESS CLIMATE UPDATE 

Get the latest updates on the business 
climate in southeast Wisconsin and 

the overall strategy to spur economic 
growth in the region

TUESDAY, OCT. 22 | BROOKFIELD CONFERENCE CENTER & WICPA CPE LIVESTREAM



The following materials are from the morning sessions of the 

2024 WICPA Business & Industry Fall Conference held on 

Tuesday, Oct. 22, including:

•	Southeast Wisconsin Business Climate Update

•	Employment Law Updates

•	Trends in Retirement Plans

M AT E R I A L S  AT  A  G L A N C E

2024 WICPA BUSINESS & INDUSTRY 
 FALL CONFERENCE

VIEW THOUSANDS OF ADDITIONAL IN-PERSON AND 
ONLINE CPE OPPORTUNITIES AT WICPA.ORG/CPECATALOG



Navigate Specialty Tax

Simplify Daunting Requirements

Stay Compliant

Avoid IRS Scrutiny

Attract Top Talent 

 Business Tax Credits,
Incentives & Deductions

Stop leaving money on the table! 

Let’s Start Optimizing Processes 
& Fueling Growth Together.

832.495.4555

contact@abgi-usa.com

Scan
for more
information
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CostCost
SegregationSegregation
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SolutionsSolutions

MaximizeMaximize  



RETIREMENT PLAN 
SERVICES FROM 
LOCAL SPECIALISTS.

Associated Bank is a marketing name AB-C uses for products and services offered by its affiliates. Investment management, fiduciary, administrative and planning services are 
provided by Associated Trust Company, N.A. (“ATC”). Investment management services are also provided to ATC by Kellogg Asset Management, LLC® (“KAM”). ATC is a wholly owned 
subsidiary and affiliate of Associated Bank, N.A. (“AB”). AB is a wholly-owned subsidiary of Associated Banc-Corp (“AB-C”). KAM is a wholly owned subsidiary and affiliate of ATC. 
AB-C and its affiliates do not provide tax, legal or accounting advice. Please consult with your tax, legal or accounting advisors regarding your individual situation. (1/22) P05538

	  

For more than 50 years, we have provided outstanding 
retirement plan solutions with a tradition of building long- 
term relationships. Our passion is supporting employers 
to offer retirement benefits that help employees plan for 
financial freedom in retirement. Let us put our knowledge 
and experience to work for you.

Comprehensive | Fiduciary Focused | Driving Outcomes

Learn more: 608-259-3740 | Michael.StJohn@AssociatedBank.com

NOT 
FDIC INSURED

NOT BANK
GUARANTEED

MAY 
LOSE VALUE

NOT A
DEPOSIT

NOT INSURED BY ANY  
FEDERAL GOVERNMENT AGENCY

Investment, Securities and Insurance Products:



A Technology 
Performance 
Company 

When your  technology is running at 

its peak, you can focus on what you 

do best. We make that possible.  

• Managed Service Provider 

• Co-Managed Service Provider 

• Cyber Security: Managed Security 

Service Provider 

• IT Consulting & Project Support 

• Cloud UCaaS (Phone Systems) 

• Mac Support 

Our IT Services 

The Full Spectrum of IT Services. NO MORE 

hassles and NO MORE hidden costs. We’ll be the 

most transparent, proactive, and responsive IT 

partner you’ll ever have in your corner.  

 

What is IT? When we talk about IT, we’re referring 

to your entire infrastructure: computers, servers, 

internet, cyber security, email, the cloud, phones, 

and all the things that keep your company and 

your people running day to day. Our job is to make 

sure all of those essential functions are working at 

their peek and continuously improving so that you 

can focus on your mission. 

Your technology 

performance deserves 

laser-focused attention. 

  CTaccess is an extension of 

our company. They keep our 

company on track, prepared 

for the future and up & 

running.    

275 Regency Court, Suite 201, Brookfield, WI 53045 ctaccess.com 262.789.8210 



David Mitchell | Director | Business Development 
Email: dmitchell@engineeredtaxservices.com 
Cell: 847.815.6205 
www.engineeredtaxservices.comI n n o v a t i v e  |  E t h i c a l  |  T r a n s p a r e n t

Specialty Tax Advisory Services

Where  
Engineering
& Accounting  
Come Together
We are a professionally licensed engineering firm with a staff of engineers, tax 
attorneys, and CPAs dedicated to excellence and high-quality customer services. 

Cost  
Segregation

Research &  
Development  
Tax Credits

45L Energy 
Efficient  
Tax Credits

179D  
Epact Tax 
Deduction



Take Advantage of

THE R&D TAX CREDIT
179D DEDUCTION 

OPTIMIZED

STREAMLINED

COMPLIMENTARY

EPSA is proud to be an
Affinity Partner &

of WICPA

Feasibility & Evaluation

Process & Communication

Calculation & Substantiation

EPSA - Philadelphia, PA . (215) 709 3245 . info-usa@epsa.com

GOLD SPONSOR 

HELPING
INNOVATIVE COMPANIES
& CPA FIRMS

 & more

WICPA Business & Industry Fall Conference 

GET IN TOUCH WITH OUR
EXPERT TODAY!

Jake Quast

jquast@epsa.com
(832) 669 5156



Done with insurance
and Social Security
planning, can help
individuals and
businesses minimize
their tax liability while
remaining compliant
with tax laws. 

www.financialfortressbuilders.com

414-762-6849

Ask about our SETARA



Turn questions 
into confidence 
with the right 
HR partner
While uncertainty is inevitable,  
a solid people strategy can propel 
your business forward in changing 
times. Insperity’s scalable HR service 
and technology can help you stay 
compliant and competitive at every 
stage of growth. Persevere and prevail 
with Insperity behind you.

FULL-SERVICE HR �
EMPLOYEE BENEFITS 
�HR TECHNOLOGY

Learn more at insperity.com or call 414.999.3600.



In a dynamic market environment, having the right partner to solve emerging challenges 
is critical to stay future ready. Jefferson Wells provides the financial solutions and 
expertise in risk and compliance, finance and accounting, tax services, and business 
optimization that organizations need to fuel business performance.   

LEARN MORE ABOUT OUR TAILORED SOLUTIONS AT JEFFERSONWELLS.COM.

CONTACT ONE OF OUR WISCONSIN LOCATIONS:   
APPLETON 920.738.6204  •  MADISON 608.828.2730  •  MILWAUKEE 414.231.1138   

What are you doing to launch your business forward?

© 2024 ManpowerGroup. All rights reserved.



PROPERTY & CASUALTY    —    EMPLOYEE BENEFITS    —    M3 FINANCIAL   —    M3 ELEVATE

world class expertise  

+  

individual attention

Why settle for either/or?

With M3 you get it all. Global resources? Yes, and a local presence.  

Someone who listens? Yes, and asks the right questions. We’re your advisor 

and your advocate, an innovator and a collaborator. We’re a growth partner, 

a community partner, and your best of all worlds insurance partner.  

No compromises, no matter what.

That’s the promise of yes/and.

Learn more: 

m3ins.com  |  800.272.2443

®



of accounting firms believe
they would only be able to
survive three to seven days
after a ransomware attack.

CYBER
THREATS ARE
INCREASING
EVERY DAY.

Choose Ontech to
protect your data 

Expertise in Cybersecurity

Compliance with Regulations

Proactive Monitoring/Support

Customized Solutions

Training & Awareness

Robust security for your sensitive data

AICPA Code of Conduct & IRS Guidelines

Respond quickly to minimize downtime

Designed to meet specific CPA firm needs

Helping your staff recognize cyber threats

1
2
3
4
5

Ontech’s tailored solutions and transparent billing make us the ideal choice
for CPAs and accountants. Don’t wait to safeguard your data. Contact

Ontech Systems today for a FREE risk assessment of your network!

Source: www.cpapracticeadvisor.com

www.ontech.com 262-522-8560Hours: M-F 8am – 5pm



SERVICES TO 
STRENGTHEN 

YOUR BUSINESS.
Our clients utilize a broad spectrum of 
services to improve performance and 

achieve long-term, strategic goals.
 

You can too.

877.279.1900       SIKICH.COM



Your 
retirement 
plan, built for 
the long term

Spectrum Investment Advisors, Inc. is an SEC registered investment adviser located in Mequon, WI. Registration with the 
SEC does not imply a certain level of skill or training. This information has been developed for educational purposes and is not 
intended as authoritative guidance or tax/legal advice. Each plan has unique requirements and you should consult your attorney 
or tax advisor for guidance regarding your specific situation.

Our Privacy Notice, as well as our Form ADV Parts 2A and 2B and our Form CRS are available for you to view at:  
https://spectruminvestor.com/disclosures/

UNLOCK YOUR PLAN'S 
FULL POTENTIAL with help 
from Spectrum's dedicated 
retirement team. 

Spectrum Investment Advisors

6329 W. Mequon Road, Mequon, WI 53092

262-238-4010 | www.spectruminvestor.com

COVERING THE SPECTRUM 
OF YOUR FINANCIAL NEEDS

•	 Strategic Plan Management

•	 Fiduciary Governance

•	 Investment Monitoring

•	 Employee Engagement

•	 Comprehensive Plan Consulting

•	 Dynamic Financial Wellness Program

At Spectrum Investment 
Advisors, we help clients 
navigate a changing 
retirement landscape with 
our industry expertise 
and trend insights. 
We craft retirement 
plans that are relevant 
today and designed for 
long-term success.



Representing Sellers in the 
Confidential Sale of Their Company

“Navigating the world of Business Sales and
Mergers & Acquisitions can be very complex. 
Too many times we have seen Real Estate
Agents advertising a Business for sale on public
sites such as the MLS or LoopNet which
inherently damages the intrinsic value of the
company. Employing an experienced valuation
process, coupled with the confidential
marketing of a Business significantly enhances
the likelihood of a cash event and promotes
employee retention post-transaction. Our firm
would be honored to partner with you when an
exit in your Business Owner’s or Principal’s
shareholder’s professional life is on the
horizon.”

Refer your clients to us if they have a business for sale!

Abel Bastida 
Advisor 

abastida@tworld.com
(262) 287-3478

5801 Washington Ave #99
Mount Pleasant, WI 53406

transworldma.com
tworld.com/locations/kenosha



Let’s Work Together.
von Briesen’s Tax Section offers a wide range of legal services to CPAs. We are known 
as their trusted partner when handling the thorniest legal aspects of tax law. From 
tax controversies, audits, administrative appeals, professional liability, tax litigation to 
sometimes even changing the law – we get results. Have a grey issue you’d like some 
perspective on? Give us a call.

To learn more about how we can work together, please contact Dan Welytok at 
daniel.welytok@vonbriesen.

Nancy M. 
Bonniwell,

J.D.

Randy S. Nelson, 
J.D., CPA

Megan  L.W. 
Jerabek, J.D.

Terri S. Boxer, 
J.D.

Thomas J. 
Kammerait, 

J.D., CPA

Thomas J. Phillips, 
J.D., LL.M.

Steven M. 
Szymanski, 
J.D., MBA

Thomas A. Myers, 
J.D.

Cindy L. 
Hangartner,

 J.D., LL.M.

Kenneth A. 
Hoogstra, 

J.D.

Adam N. Skarie, 
J.D. 

John A. Sikora, 
J.D.

Peter J. Walsh, 
J.D., LL.M. 

Jamie B. Barwin
J.D., CPA

Thomas P. 
Guszkowski, 

J.D., LL.M.

Marcus S. Loden, 
J.D., LL.M.

Robert E. Dallman, 
J.D., LL.M.

Robert B. Teuber, 
J.D.

David J. Roettgers, 
J.D., CPA

Sumeeta A. 
Krishnaney 
J.D., MBA

vonbriesen.com/tax

Daniel S. Welytok,
 J.D., LL.M.



Whether you are getting your businesses 
off the ground or getting ready to expand, 
our commercial banking services are 
here to help you succeed.

Commercial banking 
means having a trusted 
partner right here in 
your neighborhood.

Wisconsin Institute of CPA’s 
Spring Conference

We support local 
businesses by 
showing up where  
it matters most. 

In addition to business 
checking, savings, loans  
and lines of credit,  
we also offer: 

•	Small Business 
Administration (SBA) 
Loans

	 - �We are one of 
Wisconsin’s top SBA 
(7a) lenders

	 - �We have been an 
SBA Preferred 
Lender since 1999

•	Treasury Management

•	Private Banking and 
Wealth Management 
Services

•	Payroll Services through 
Payroll Complete 

•	And More!

Member 
FDIC

www.waukeshabank.com



To help raise awareness of the accounting profession, 
we’re looking for volunteers to go into high schools to talk 
about accounting as a career.

We’ve made it extremely easy for you to participate!

Get involved at wicpa.org/CareersMonth

Inspire
the future

talent.

Wisconsin Institute of
Certified Public Accountants

Reach out to one or more high schools you’re interested in speaking at

Schedule a day and time with the school

Let us know by completing the Accounting Careers Month Volunteer Form 

We’ll provide you with everything you need including a presentation, 
talking points, tips, resources and fun gifts for students!



Learn more and make a contribution at wicpa.org/cpaclif.

Contributions to the WICPA Political Action Committee (CPAC) and 
Legislative Involvement Fund (LIF) allows the WICPA to:

Educate lawmakers about the issues 
impacting Wisconsin CPAs.

Strengthen the voice and visibility 
of the WICPA and its members.

Ensure a healthy business climate for 
CPAs and the clients you serve. 

Support the election campaigns of 
candidates who support our issues.

TOG E TH E R,
we have the power to make a difference.

  Hassle-free meeting planning
  Professional environment
  Multiple room choices and layouts
  Accommodations for groups up to 60
  Full-day and half-day rental options
  Equipped with the latest A/V equipment
  Free high-speed Wi-Fi
  Free parking
  Located in Waukesha, just off I-94
  Coordinated catering and refreshments

Meeting Space  
& Training Center 
Rentals Available

Training Center

Executive Boardroom

For more information, visit wicpa.org/MeetingSpaces, or to schedule a tour or reserve 
space, contact Rachella Fortier at rachella@wicpa.org or 262-785-0445 ext. 4505.



YOU have the opportunity 
to impact thousands  
of students and educators 
in Wisconsin. 
Through your contribution to the WICPA Educational Foundation, you 
can help us reach students and educators in high school and college to 
create awareness about the accounting profession.  

As the end of 2024 draws near and you are thinking about tax planning, 
consider donating to the WICPA Educational Foundation. 
 
Questions? Contact Tammy J. Hofstede, WICPA President and CEO at 
tammy@wicpa.org.

To contribute, visit wicpa.org/EF.

PROMOTE ACCOUNTING & YOUR ORGANIZATION! 
Step up and shape tomorrow’s accounting professionals by hosting high school students at 

your organization. The WICPA Educational Foundation’s Accounting Awareness Grants provide 
funding for high school educators to bring students to you for a presentation or activity to 

learn more about accounting. By volunteering to host a class, your organization will:

Spark interest in 
the accounting 

profession

Strengthen the 
CPA pipeline with 

future talent

Showcase your 
internships & job shadow 

opportunities

INSPIRE 
FUTURE ACCOUNTANTS

Don’t miss the chance to inspire and recruit the next generation 
of accountants. Get noticed by high school educators now! 
Learn more at wicpa.org/HighSchoolActivityHost.



Join the WICPA Board of Directors!
The WICPA is seeking members  

to serve on its board of directors.
Opportunities include:

• Staying  
up to date on 
professional 
issues

• Providing strategic 
governance in accordance 
with the WICPA strategic plan, 
mission and vision

• Acquiring new 
leadership and 
training skills

Applicants must be WICPA CPA members in good standing. A “CPA member” is defined as a WICPA member who has 
obtained a certificate as a CPA from the Accounting Examining Board of the State of Wisconsin, or from a similar legally 
constituted authority in any other state, possession or territory of the United States or the District of Columbia.

To apply, visit  
wicpa.org/BoardApplication 

through Nov. 15, 2024.

Questions?  
Contact tammy@wicpa.org. 

Join the WICPA Educational Foundation Board!
The WICPA Educational Foundation 

is seeking members to serve on its board of directors.

The WICPA Educational Foundation plays a pivotal role in supporting 
programs to improve awareness and perceptions by educating 
students and educators about the exciting opportunities available to 
accounting professionals.

To apply, visit wicpa.org/EFBoardApplication through March 1, 2025.       Questions? Contact tammy@wicpa.org. 

• Assisting in efforts to attract students to the profession.

• Providing strategic governance in accordance with the 
WICPA Educational Foundation mission.

• Acquiring new leadership skills.

Some of the opportunities include:



Propel your career 
with an AICPA® credential. 
Personal Financial Specialist (PFS™)

Accredited in Business Valuation (ABV®)

Certified in Financial Forensics (CFF®)

Certified Information Technology 
Professional (CITP®)

Certified in the Valuation of Financial 
Instruments (CVFI™)

©
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Learn more at 
aicpa.org/credentials



8:15 – 9:15 a.m.

Southeast Wisconsin Business 
Climate Update
Dale Kooyenga, CPA, President, Metropolitan Milwaukee 
Association of Commerce
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9:35 – 10:35 a.m.

Employment Law Updates 
Geoff Trotier, J.D., Partner, Husch Blackwell LLP



1

Employment Law Update
For Wisconsin Institute of Certified Public Accountants

Geoff Trotier

Artificial Intelligence

2



2

• Support efficiency and 
decrease costs

• Screening 
applications/resumes

• Increase objectivity and 
lower biases

• Use algorithm to determine 
where more resources or 
specific staff is needed

AI in Hiring

3

• AI can perpetuate bias, rather than eliminating it

• Fairness and bias are current enforcement area 

focuses for EEOC

• Takes intentionality and effort to spot bias and correct 

it in AI

• Machine learning – the way AI learns by using 

statistical models and algorithms – may contribute to 

discrimination based on protected characteristics 

AI in Hiring: Risks and Pitfalls

4



3

• Potential violations of antidiscrimination laws

• ADA, Title VII, ADEA

• Employer, not vendor, liable for discrimination

• Liability extends to organization or group that created and/or 

implemented AI program on employer’s behalf

AI in Hiring: Risks and Pitfalls

5

EEOC recommends alerting 
potential job applicants that 
AI is used in hiring process

Directly communicate to 
applicants that reasonable 
accommodations are 
available

Screen AI vendors to ensure 
programs do not cause 
disparities in selection rate

AI in Hiring: Best Practices

6



4

Developing Effective AI Use Policies

7

• Not one size fits all

• Enterprise v. departmental guidelines 

• Acceptable v. prohibited uses 

• Transparency requirements (approval, disclosure)

• Confidentiality

• Content ownership

• Regular updates 

• Cross-departmental collaboration

Bytes and Boundaries: Why You 
Need an Employee AI Use Policy 

(Husch Blackwell)

DEI Legal Landscape

8
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Students for Fair Admission, Inc., US 
Supreme Court (2023)

 Held that the use of race conscious 
college admission programs to 
increase diversity violate the 
Constitution’s equal protection 
clause. 

 Chief Justice Roberts described 
racial classifications as simply too 
“pernicious to permit.”

 Justice Gorsuch wrote that Title VI 
and Title VII codify a categorical 
rule of individual equality without 
regard to race.

 The decision has resulted in 
greater scrutiny of the lawfulness 
of voluntary affirmative action 
programs and DEI plans that  seek 
to increase diversity.

Legal Landscape for DEI Plans

9

• In 2022, EEOC filed a complaint in federal court against the Maryland 

Department of Transportation on behalf of a male employee 

• Allegations that male employee was paid less than female employees who followed 

him in the same community relations role; and female employees who held 

similar roles in different districts

• No factor supported unequal pay; factors actually supported that the male 

employee should have been paid more

• $40,000 settlement with EEOC

Legal Landscape: Gender-Based Pay 
Discrimination Against Men

10



6

• Rooney Rule: named after Dan Rooney, owner of Pittsburgh Steelers and 
former chair of NFL diversity committee, established a rule requiring 
teams to interview at least one or more diverse candidates when hiring for 
a head coach position.

• On 2/6/24, America First Legal requested EEOC investigate NFL for its 
use of the Rooney Rule claiming that it permits race and gender to be 
considered when organizing candidate pools in violation of Title VII.

• AFL similarly has filed complaints against private corporations for 
selecting candidates partially due to a diverse slate policy. 

Legal Landscape: Challenge to Diverse 
Slate Hiring Policies 

11

• It is unlawful to discriminate against one group (race,/national origin and  
gender) to protect another group (race/national origin and gender). 

• Avoid numeric goals (unless employer is a federal contractor)  and timelines for 
achieving diversity goals.

• Understand that changes to composition with respect to diversity within roles takes 
time, if done properly.

• The employer’s task is to hire the most qualified candidate and to conduct robust 
outreach.

• Do not reward executives with bonuses for meeting diversity goals unless the 
means for achieving the goals are lawful and non-discriminatory.

Takeaways and Programs at Risk

12



7

• DEI Plans are under 
heightened scrutiny

• It’s important to understand 
the reason you are taking 
actions under a DEI plan.

• It’s crucial that any action 
taken is accomplished 
lawfully.

Legal Landscape: Conclusion

13

The Fall of Chevron
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Loper Bright Enter. v. Raimondo 

• Decided on June 28, 2024

Seismic Shift in Administrative Law

• Dismantles federal agencies' 
authority under Chevron U.S.A., 
Inc. v. Natural Resources Defense 
Council, Inc.

• Potentially unravels existing 
regulations

• Could reshape the regulatory 
landscape for years to come

Overview of Loper Bright v. Raimondo

15

• Chevron Deference

• Established by the Supreme Court in Chevron case

• Compels federal courts to defer to federal agency's interpretation

• Application of Chevron Deference

• Applies when statutory language is ambiguous

• Court must uphold agency's interpretation if reasonable

• Impact on Rulemaking

• Grants broad authority to federal agencies

• Influences regulatory areas like labor, environmental protection, and public health

Chevron Deference Doctrine

16
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Greater Scrutiny of Agency Regulations

• Court will independently interpret 
statutes

• Ensure regulatory agency acts 
within delegated authority

Long-term Effects on Federal Agencies

• Expect greater judicial scrutiny

• When issuing, defending, and 
enforcing regulations

Greater Scrutiny of Agency Regulations

17

Importance of Detailed Administrative Records

• Agencies need to maintain comprehensive 
records

• Records demonstrate expertise and justify actions

Role of Expert Testimony

• Expert testimony supports agency decisions

• Provides credibility and authority

Thorough Explanations of Decisions

• Agencies must explain their decisions clearly

• Helps in demonstrating expertise and justifying 
actions

Reliance on Detailed Administrative Records

18
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• Supreme Court's Clarification

• Loper Bright decision does not automatically overturn past precedents

• Existing regulations and interpretations upheld by prior courts remain 
valid

• Past precedents remain valid unless specifically challenged and 
overturned

Prior Decisions Still Stand

19

New Importance of State-Level Action

• Increased significance due to reduced 
federal agency power

• Advocacy groups and state agencies

State-Based Initiatives

• Example - Addressing extreme 
temperatures in workplaces

• Providing protections weakened at the 
federal level

State-Level Actions

20
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Future of Non-Competes

21

• On April 23, 2024, the Federal 
Trade Commission (FTC) voted  
3-2 to issue a final rule that 
would ban virtually all non-
compete agreements for nearly 
all workers.

• The final rule was scheduled to 
become on September 4, 2024. 

Update on the FTC Ban on Non-Competes 
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• On August 20, 2024, the U.S. District Court 
for the N.D. of Texas in Ryan, LLC v. FTC, 
held that the FTC’s non-compete rule is 
unlawful, and ordered that the FTC’s non-
compete rule shall not take effect on 
September 4, 2024, or thereafter.

• Prevents the FTC from enforcing the rule 
against any company nationwide.

• The FTC may appeal the decision to the 5th 
Circuit. 

Status of the FTC Rule 

• Department of Labor 

• Potential Changes in 

Administration

• New State Legislation 

More Efforts to Restrict Non-Competes 



13

• Take inventory of your non-competes.

• Confirm existing non-competes contain reasonable geographic 
and temporal restrictions and are justified by legitimate business 
interests.

• Revisit your use of customer non-solicitation, non-
disclosure, and confidentiality agreements. 

• Maintain your trade secrets. 

Best Practices and Considerations

Questions?

26
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10:55 – 11:55 a.m.

Trends in Retirement Plans
Manuel Rosado, MBA, President & Partner, Spectrum  
Investment Advisors







Targeted education
-

Individual advice
-

Customized action plan

One-on-one meetings 
-

Digital & printable resources

Holistic planning
-

Asset management
-

Income strategies
-

Rollovers | IRAs

Individual | Family | Trust

Plan design consulting
-

Fiduciary training
-

Investment monitoring
-

401(k) | 403(b) | 457

Corporate | Non-Profit



















Source: Stable Value Association, Reliance MetLife; as of  3/31/2023
table value market segments (individually managed accounts, pooled funds, 

insurance company general accounts, and insurance company separate accounts). Historical return data is presented as both a range (with the top and bottom deciles removed) and as an average. 

Data from 1989 to 2008 was collected from stable value managers to form a composite for use in research conducted by David Babbel and Miguel Herce, and data from 2008 to present is sourced from the 
are gross of stable value management fees but net of fees necessary to deliver 

the product, such as stable value wrap, third party fixed income management, trust, custody, and fund administrative fees. This composite is composed of varying types of stable value products and, as 
he iMoneyNet MFR Money Funds Index. Returns illustrated are gross before 

any fees. Past performance is not indicative of future results.

Stable value funds have a history of 
providing continuously positive returns 
throughout both times of rising interest 

the dot-com bubble, financial crisis and 
COVID-19.













Investment 
Monitoring

Employee 
Engagement

Strategic Plan 
Management

Fiduciary 
Governance
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